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[Name of School]
Job description: Designated mental health lead (DMHL)

	Responsible to
	[e.g. head of department]

	Working pattern
	[e.g. full time]

	Contract type
	[e.g. permanent / fixed term (state term)]

	Salary / grading
	[£ range or band]


	School overview

	School type
	

	Education phase / age range
	

	Size
	

	Website
	

	Contact email
	

	Latest inspection report
	[link to online Ofsted / ISI report etc.]


	About [name of school]

	[Description of school – this could be the statement that is used in marketing materials, reports or on the school’s website. It might include how the curriculum is implemented, and the vision / mission / ethos of your school.]


	Summary of the role

	The designated mental health lead (DMHL) will have an oversight of the whole-school/college approach to mental health and wellbeing, including how it is reflected in behaviour and wellbeing policies, curriculum and pastoral support.
Part of this role is to support the identification of at-risk children and young people and use early help systems to signpost and link into children and young people’s mental health services. 
The DMHL will have an oversight of the delivery of interventions delivered and will measure the impact within the educational setting.

They will support staff in contact with children and young people who have been identified with SEMH (social, emotional, mental health needs) to help raise awareness, and develop the confidence level of all staff to work with these children and young people.




	Purpose of the role

	[What the role holder will need to do to fulfil their role. For example:]
[Comply with data protection legislation and confidentiality requirements.]

[Contribute to the maintenance of a supportive, stimulating and safe learning environment.] 

[Follow health and safety requirements.]

[Follow and promote the school’s equality policies.]

[Show a commitment to safeguarding and promoting the welfare of pupils.]
· Act as a link person to outside agencies and specialist services for mental health and wellbeing and advise on the mental health and wellbeing provision for all stakeholders.
· Build clear working links with children and young people’s mental health services so that the school can refer to the NHS and signpost to specialist services where appropriate.
· Coordinate the school’s provision for young people’s mental health needs, including oversight of interventions where they are being delivered by staff and assess the outcomes of interventions on pupils’ attainment and wellbeing.
· Create a positive ethos around communication for positive emotional wellbeing and developing the whole-school approach along with SLT.
· Develop strategies to support a whole-school approach for wellbeing that include regular wellbeing evaluations for staff and pupils.
· Engage with parents and carers to help develop positive home/school links. Respond to parents’ and carers’ needs by providing support and advice to families. Help develop parenting skills by signposting to appropriate agencies.
· Identifying pupils with mental health difficulties by supporting class teachers by providing information, including materials such as observation sheets and questionnaires to help support identification of emotional wellbeing and mental health difficulties.
· Maintain knowledge of government guidelines and incentives for wellbeing in education.

· Making and maintaining links with lead governor for emotional wellbeing and mental health.
· Offer applicable members of staff the knowledge and skills they need to support children with emerging mental health issues. One prevalent concern is that schools take a reactionary, not preventative approach when it comes to mental health.
Exclusions: the following is not included in the role 
· DMHL carrying sole responsibility for mental health. It is a whole-school responsibility.
· DMHLs are not expected to be mental health professionals and will not be involved in the diagnosis or treatment of mental health conditions.
· DMHL will not take on a therapist/clinician role and responsibilities. 
· DMHL will not provide instant solutions to concerns regarding children/young person’s behaviour or mental health.

· Normal safeguarding procedures must continue.
Supporting documents
· ‘Transforming children and young people’s mental health’ (Green Paper in which one of the key proposals was to incentivise all schools to identify a designated senior lead for mental health and wellbeing.
· Keeping Children Safe in Education (KCSIE) 2019.
· SEND Code of Practice: 0 to 25 years (2015).
· Mental health and behaviour in schools (2018).



	Outcomes of the role

	[Things that will happen when this role is carried out successfully. For example:]

· Staff and pupil wellbeing policies are in place, regularly updated and easily accessible / kept securely.
· A clear process will be in place where a concern is raised about pupil’s mental wellbeing.
· A positive school ethos and culture will be established by prioritising the wellbeing and mental health of all stakeholders within the school community.

· Staff will be equipped with the skills to support and manage pupils with mental health needs in their learning.

· Strong links with specialist mental health services will be developed to support pupil wellbeing.
· A developed knowledge of both local and national help and support will be available in order to signpost staff, pupils and their families to access help and support.


	Skills and qualifications

	Essential
	Desirable

	[As relevant for role]
· GCSE in English and Mathematics at grade C or above (or equivalent).
· Child protection and safeguarding training. If not current, then a willingness to undertake this training.
· Mental Health First Aid Youth training.
· Mental Health Lead training.
· Commitment to personal and continued professional development.
· Good interpersonal skills and the ability to interact positively and develop good working relationships with students and staff.
· Excellent team-working skills, as well as the ability to work creatively and independently.

	[As relevant for role]

· Relevant counselling qualification
· Qualifications in relevant area e.g. education, social work, youth and community work or parenting support
· Coaching and/or mentoring skills
· Relevant degree or professional qualification in education, youth or social work or equivalent experience



	Knowledge and experience

	Essential
	Desirable

	· Experience of working within schools or with children and families.
· Experience of working with a range of professional organisations, including in health and social care.
· Understanding of the social, emotional and educational development issues primary/secondary-aged children may encounter.
· Up-to-date knowledge of best practice in field of young people’s mental health.
· Experience of working with students experiencing social, emotional and behaviour issues (including loss/bereavement, separation, anxiety, self-harming, low mood).
· Knowledge of a range of evidence-based interventions used to deliver group and individual work to improve young people’s emotional wellbeing.
· Understanding of mental health and emotional wellbeing issues, including academic, emotional and social issues with may affect young people.
· Ability to communicate effectively with students, parents and other colleagues.
· Work effectively under pressure, particularly when dealing with conflicting priorities.
· Organise, develop and monitor effective systems.
· Prioritise and plan to ensure completion of tasks while working to high level of accuracy.
· Experience of using evaluation tools and audit report writing.

	· Experience of working effectively with colleagues across a school setting. 

· Knowledge and experience of procedures relating to child protection, health and safety and confidentiality.
· An up-to-date understanding of the specialist support services available to young people.
· Proven ability to coordinate, plan and deliver evidence-based interventions and demonstrate their impact.
· A knowledge of SIMS and CPOMs or similar data systems used by the school. 
· Management/ leadership experience of delivering a whole-school approach for wellbeing in education.
· Experience of developing both preventative and early help work with young people to support their emotional health.
· Knowledge of using therapeutic interventions to support pupils with SEMH needs (social, emotional, mental health).



	Personal qualities

	Essential
	Desirable

	[Ability to…]

[Commitment to…]

[Motivation to…]
· Proven ability to build positive relationships with colleagues, children and families. 

· Ability to support the work of pastoral teams.
· Desire to promote and support the wider work of the school and share good practice with others. 

· Excellent interpersonal schools and to be able to practise active listening and to be an effective communicator. 

· Flexible, organised and efficient.
· Able to use initiative as well as work as part of an effective team.
· Patient, reliable and conscientious.
· Able to motivate and inspire others.
· Able to provide a good role model for others.
· Commitment to being a change maker for wellbeing in education.
· Motivation to keep up to date with changes in policy and the DFE guidance for wellbeing in education.
· Good leadership skills to help in the development of working teams.

	[Ability to…]

[Commitment to…]

[Motivation to…]
· Ability to be an advocate and role model for positive mental health and wellbeing.
· Commitment to being an action for change in the way wellbeing and mental health support in embedded into the school community.
· Motivation to sustain a whole-school approach for wellbeing.
· Have a solution focussed approach when tackling challenge.



	This job description was adopted on:
	[Date]

	It was last reviewed on:
	[Date]

	It will be next reviewed:
	[annually] / by [date]


These duties and responsibilities may be altered from time to time after consultation with the [headteacher] and the relevant [Head of Department / other senior role] in order to meet the changing needs of the school and the interests of the staff member in this role.

	Signature of [headteacher]
	

	Signature of [relevant person 1]
	

	Signature of [relevant person 2]
	


Note:


1. All content should be read and adjusted according to your school profile. Text you may wish to add, alter or delete is in [square brackets].


2. This template can be adapted for both teaching and non-teaching roles. Additional content will be required for more specialist or senior roles.
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