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5 key messages on London’s labour market
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Message 1: London has many jobs across a range of sectors
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6.1 million jobs across a
range of sectors

Key point: London offers a
range of employment
opportunities to fit various
Interests and skills sets.

Number of workforce jobsin London by industry

September 2022, in thousands
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Earning ranges in
LOndon Lowest earnings (LHS) vs Highest earnings (RHS)

. . Industry Weekly pay - Gross (£), 2022
° Weekly earnlngs In London Information::ommunicatiip y 388( )

ran g e frO m £2 2 9 p er Wee k to Financial & insurance activities 383

Manufacturing 375

£1 ,500 . Transport & storage 311

Professional, scientific and technical 272
Construction

Real estate activities

() Key p0|nt: IndUStrleS |n Human health & social work

Education

London offer a range of Wholesal & retal e

Administrative & support services

earn I n g S . Accommodation & food services

Arts, entertainment & recreation 57.4

Source: ONS ASHE, 2022

Note: Weekly Gross pay for all employee jobs GLAECONOM |CS




Sample of roles from online
Job postings

« Key point: There Is a range
of occupations in demand
across different industries In
London.

Health & Social care

Physio/
Occupational  Staff nurses
Therapists
Quantity/

Building Architects

Surveyors

NEEY Software/ Front end/
Python Data Full stack
developers engineers Developers

Support
worker

Construction

Infrastructure
engineers

Data
analysts/
scientists

Solutions
Architects
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Message 2: There are certain transferable skills that are in demand, from
numeracy and literacy to digital skills
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What Sk|”S are employers Skills that will need developing in the workforce

Londonemployers who anticipated a need for new skills,

looking for? 2019 !

Specialist skills or knowledge (role-specific)
Complex problem solving skills

[ ) T Skl”S Adapting to new equipment or materials

Knowledge of how your organisation works

P ro b Ie m SO IVI n g Advanced or specialist IT skills
o | Iteracy an d n u m eraCy Computer literacy / basic I T skills

Reading instructions or reports

Writing instructions or reports

Complex numerical/statistical skills
Basic numerical skills and understanding
Communicating in a foreign language

Manual dexterity

0% 20% 40% 60%

Source: Employer Skills Suney, 2019. Note: selected skills only. All establishments who anticipated a
need for new skills in next 12 months when surveyed in 2019 (and could identify an occupation that
would be most affected).
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What Sk|”S are employers Skills that will need developing in the workforce

Londonemployers who anticipated a need for new skills,

looking for?-IT Skills 2019 !

Specialist skills or knowledge (role-specific)
Complex problem solving skills
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Source: Employer Skills Suney, 2019. Note: selected skills only. All establishments who anticipated a
need for new skills in next 12 months when surveyed in 2019 (and could identify an occupation that
would be most affected).
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What SkIIIS are employers Skills that will need developing in the workforce
IOOk”’]g for?_ Problem Solving Londonemployers who anticipated a need for new skills,

2019

a_n d ad aptatl O n Specialist skills or knowledge (role-specific) !

Complex problem solving skills

Adapting to new equipment or materials
Knowledge of how your organisation works
Advanced or specialist IT skills

Computer literacy / basic I T skills

Reading instructions or reports

Writing instructions or reports

Complex numerical/statistical skills

Basic numerical skills and understanding
Communicating in a foreign language

Manual dexterity

0% 20% 40% 60%

Source: Employer Skills Suney, 2019. Note: selected skills only. All establishments who anticipated a
need for new skills in next 12 months when surveyed in 2019 (and could identify an occupation that
would be most affected).
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What SkIIIS are employers Skills that will need developing in the workforce
IOOk”‘]g for? L|teracy and Londonemployers who anticipated a need for new skills,

2019

n u m e racy Specialist skills or knowledge (role-specific) !

Complex problem solving skills

Adapting to new equipment or materials
Knowledge of how your organisation works
Advanced or specialist IT skills

Computer literacy / basic I T skills

Reading instructions or reports

Writing instructions or reports

Complex numerical/statistical skills

Basic numerical skills and understanding
Communicating in a foreign language

Manual dexterity

0% 20% 40% 60%

Source: Employer Skills Suney, 2019. Note: selected skills only. All establishments who anticipated a
need for new skills in next 12 months when surveyed in 2019 (and could identify an occupation that
would be most affected).
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Message 3: Employers are looking for more people with higher
level qualifications
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16-64 employment rate by highest qualification level

Current demand for higher |EEEEEEEEEEE
level skills

100U -----=mm==mm = m oo
In 2020, the employment rate for U S— R e
Londoners with qualifications at S0k
level 4 and above was around 2X [ ~ BN EEE—
higher than for Londoners with no 0%
formal qualifications. 25% - -

0%
Key point: Developing higher level & & s A
qualifications is important for & A A A
labour market outcomes. & & &0 & &
<@ ) O eoxo

Source: ONS Annual Population Suney. Note: estimates presented for 2020 as 2021 is likely to reflect
the impact of the COVID-19 pandemic.
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Future demand for higher
level skills

London employment by qualification level,2007-2027

No formal
gualifications

« By 2027, people with qualifications

at level 4 and above will account - mGCSE (below
for 72% of those employed in o

London, up from 44% in 2007.

GCSE (grades A*-
C) & equivalent

» Key point: Developing higher level sAlevelor3
ifi . . . vocati W
qualifications is important for e equvalent

labour market outcomes. vl er e

Source: DFE Working futures, 2017-2027
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Future demand for higher
level skills

London employment by qualification level,2007-2027

No formal
gualifications

« By 2027, people with qualifications

at level 4 and above will account - mGCSE (below
for 72% of those employed in o

London, up from 44% in 2007.

GCSE (grades A*-
C) & equivalent

» Key point: Developing higher level sAlevelor3
ifi . . . vocati W
qualifications is important for | equvalent

labour market outcomes. vl er e

Source: DFE Working futures, 2017-2027
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Message 4: That doesn’t necessarily mean going to university, there
are lots of different careers pathways

GLAECONOMICS
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Different qualifications choices for employees working in construction

First degree in Building Level 6 £50,300
Electrotechnical apprenticeship Level 3 £39,300
First degree in Civil engineering Level 6 £38,100

Certificate in Electrotechnical Level 3 £37.000
Technology ’

Construction Skills Apprenticeship Level 2 £32,400

First degree in Architecture Level 6 £36,000

GLAECONOMICS

Source Unit for Future Skills - Career Pathways. Note: 5 most popular highest (post-16) qualifications held by employees and their average earnings.


https://department-for-education.shinyapps.io/education-to-employment-dashboard/

Education pathways starting at level 2 for health and social work

O Level 2 O Level 3 @ Level 4/5 @ Level 6 @ Level 7+

.Degree in Clinical Medicine

.Degree in Pre-Clinical Medicine

reg j . Physiology & Patholo Master's Degree in Clinical Medicine
BTEC First Diploma in Businesso GCE ALK éﬁépﬂ%%}@ ERO0x gy. . 9

BTEC First Diploma in Health and Social Careo

. : . / ‘ . Master's Degree in Clinical Medicine
BTEC First Diploma in Public Serwceso Degree in Subjects Allied to Medicine.
@ e 7 Diploma in Subjects Alied to Medicine

Your selection: O GCE A Level BiologyO .Degree in Clinical Medicine

O Diploma in Child Care and Education
Certificate in Child Care and EducationO
OChiIdren's Care Learning and Development Apprenticeship
Certificate in Fitness Instructingo

NVQ in Health and Social Careo

GLAECONOMICS
Source Unit for Future Skills - Career Pathways


https://department-for-education.shinyapps.io/education-to-employment-dashboard/
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Pathways for level 3 and
below

* While 35% of students who leave
post-16 education with level 3 or
below find employment.

« 30% experience a difficult
transition to work.

Share of students who completed GCSEs in
2007 and left education at level 3 and below
and their subsequent pathway

Education to employment

Mainly employment

Extended education to
employment

Employment cycling

Benefit cycling

Mainly NEET (Not in education
employment or training)
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Source: DFE Post-16 pathways at level 3 and below GLAECONOM |CS

Experimental statistics on young people’s transitions from
education to work in England




20

Pathways for level 3 and
below

« Key point: Can targeted careers
education help students with this
transition to employment?

Share of students who completed GCSEsin 2007 and
left education atlevel 3 and below and their
subsequent pathway

Education to employment

Mainly employment

Extended education to
employment

Employment cycling

Benefit cycling

Mainly NEET (Not in education
employment or training)
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Source: DFE Post-16 pathways at level 3 and below GLAECONOM |CS

Experimental statistics on young people’s transitions from
education to work in England
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Certain groups of
Londoners face challenges
In the labour market

« Key point: How can careers
programmes be targeted/adapted
to better meet the needs for these
groups of Londoners.

Unemployment rate by selected group

== 50-64yrs Equality Act Disabled == Not FT student, 18-24yrs

== Black, Asian and minority ethnic == Low/no qualifications == Women

GLAECONOMICS




Message 5: Some sectors are growing faster than others, but there will
be job openings across all sectors
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Projectedemploymentchangein Londonby sector
2022-2027,in thousands

Projected job growth in a
wide range of sectors

Business and other services I I +55

« Longer term, a lot of jobs growth is : !

expected in private sector services, Non-marketed services ! +31

like computing services j |
« Public (non-marketed) services —like | ELCI LN M

health & social work — are also ; '

significant growth areas Constuction 45
» Key point: Follow GLA labour market oo sector and utliies | "

Information (via careers hubs and on Y |

London.gov.uk) :

Manufacturing -7
-20 0 +20 +40 +60

Source: Working Futures, 2017-2027. Please note these forecasts were
produced prior to COVID-19.
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As well as jobs in new areas
such as green sectors

« Key point: Follow GLA labour
market information (via careers
hubs and on London.gov.uk)

 Forecastforincrease in from 234,000
in 2020 to 505,000 in 2030
* Most* ' jobs growth is expected to come

from:

 Homes & Buildings
* Power
* Low Carbon Transport

« Greenfinance (mainly in central London)

Sources: WPI Economics / Institute for Employment Studies (2021)

GLAECONOMICS


http://wpieconomics.com/site/wp-content/uploads/2021/10/Green-Jobs-and-Skills-in-London-Final-Report-1.pdf

Summary of our 5 key messages

1. London has many jobs across a range of sectors

2. There are certain transferable skills that are in demand, from
numeracy and literacy to digital skills

3. Employers are looking for more people with higher level qualifications

4. That doesn’t necessarily mean going to university, there are lots of
different careers pathways

5. Some sectors are growing faster than others, but there will be job
openings across all sectors

GLAECONOMICS



Data sources

Key sources used:

ONS Workforce Jobs and Annual Population Survey (via NOMIS)

Lightcast online job postings data

DFE Employer Skills Survey 2019

Unit for Future Skills — Career pathways

For more information, see:

GLA Economics — London labour market updates (link here)
GLA Economics — online job postings analyses (link here)
Local Skills Report evidence base (link here)

Out of work trends in London (link here)

GLAECONOMICS


https://www.nomisweb.co.uk/sources/wfj
https://www.nomisweb.co.uk/sources/aps
https://www.nomisweb.co.uk/sources/wfj
https://lightcast.io/
https://www.gov.uk/government/collections/employer-skills-survey-2019
https://www.gov.uk/government/groups/unit-for-future-skills
https://data.london.gov.uk/dataset/gla-economics-covid-19-labour-market-analysis
https://data.london.gov.uk/dataset/job-postings-analyses
https://data.london.gov.uk/dataset/london-local-skills-report-and-annexes-february-2022
https://www.london.gov.uk/programmes-strategies/business-and-economy/business-and-economy-publications/out-work-trends-london
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