
Engaging the parental 
community with careers 

James Wilmot
Director of Careers 

The Priory Learning Trust





Parental engagement….

What do we want from it?

How do we achieve it?



What do we want from it?

• Student AND family participation in on and 
offsite events and activities

• Enlighten and educate

• Partnership and closing the loop
• Communication and information

• Clarity of purpose

• Trust

• Appropriate progression
• Happiness, curiosity, kindness, bravery.



How do we achieve it?

Attention

Interest

Desire 

Action



Attention

• Clear messages

• Frequent

• Multi platform

• Visual



Interest

• A more unique approach than the 
norm

• Clear reasons why
• Clear benefits
• Good activities
• Multi medium



Desire

• FOMO

• A sense of urgency

• Doing something different

• Trust in quality

• Telegraphing…looking forward



Action

• Easy access

• Reminders and consistent comms

• Reassurance

• Gratification



All driven by…

• People not policy
• Early doors
• Reassuring presence
• Improvement based on reflection and feedback
• Role models
• Top down. Bottom up.



























• Less than 1% NEET

• 100% WEX and college taster day 
participation **

• 100% year 7 and year 10 interview 
participation **

• Excellent family feedback

• A popular hub venue for events 
including all schools and the community.

• Oversubscribed schools

• Great alumni engagement



Fun

Inclusive

Beneficial

Quality…..

kind, curious, happy & brave!









Come and visit

Share ideas

Thank you very much!
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