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A checklist to ensure that pupil wellbeing is addressed in your school
I have designed this questionnaire to help senior leaders think about how the school works to prevent excessive stress to pupils, though I have called it a ‘wellbeing’ checklist as this is a positive aim rather than the negative one of ‘reducing stress’. You might like to pull together a focus group of staff to go through these questions as a one-off consultation, and then do the same with a group of pupils. It is always worth considering two pupil groups: your high-fliers, who can be articulate in expressing their views, and those at risk of disaffection, whose bluntness can be equally instructive. This might also be an activity in which you’d like to involve a member of the governing body. Hopefully a series of achievable action points will emerge. Following their implementation the exercise can be repeated to measure impact.
	
	YES
	NOT SURE
	NO

	1. School life has changed due to outcomes from pupil voice.
	
	
	

	2. Form tutors or their equivalents fulfil their pastoral responsibilities consistently well.
	
	
	

	3. We have standard operating procedures to govern issues such as failure to bring a pen, arriving late to class and so on.
	
	
	

	4. Test and exams are given appropriate and not excessive weight in the life of the school.
	
	
	

	5. Pupils know who to go to if they have a personal problem and when to go.
	
	
	

	6. Staff model positive ways to deal with stress.
	
	
	

	7. Learning and teaching is varied and engaging.
	
	
	

	8. Pupils are taught about the importance of stress, how to manage it and how to recognise warning signs of too much stress.
	
	
	

	9. The pupil toilets are of a high standard and well maintained.
	
	
	

	10. Data show that pupils feel safe in school and have confidence in staff to deal promptly and effectively with bullying.
	
	
	

	11. PSCHE is taught systematically; no pupils miss out.
	
	
	

	12. Pupil voice reflects the view that school life lives up to the ideals taught in PSCHE.
	
	
	

	13. The school has access to outside agencies that provide expert help for complex and severe stress issues.
	
	
	

	14. Staff voice is acted on to reduce unnecessary stress to adults in school.
	
	
	

	15. Supervision and duties are consistently and conscientiously performed.
	
	
	

	16. There is a culture of encouragement and of the celebration of achievement in school.
	
	
	

	17. Visitors comment on the pleasant atmosphere in the school
	
	
	

	18. Extra-curricular activities and drop-down days enable pupils to see staff in a different light.
	
	
	

	19. Pupils facing external examinations are taught how to revise and how to manage the stress of the exam period.
	
	
	

	20. Peer mentoring and buddying schemes are effective in helping vulnerable individuals make progress.
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