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A self-evaluation checklist for your school’s careers provision

1. Leadership

· Do you make careers guidance a priority in your school?

· Who has overall responsibility and are they given sufficient time and resources?

· What plans are currently in place to review and action next steps? 

· How do you monitor the effectiveness of careers education in your school? 

· Do you monitor individual guidance sessions? 

· Do you report to your governing body on how well you are meeting the statutory duty to provide careers education? 

· What destination data do you have available and how well is this used to inform your careers education? 

· Do you use your destination data to monitor the choices made by those with SEN and those who are disabled? 

2. The curriculum

· How and when is careers advice incorporated into your PSHE curriculum? 

· How well does your curriculum prepare pupils for the world of work?

· Do students receive help with CVs and mock interviews? 

· In what year group do you begin providing advice and is this sufficient to help guide decision-making? 

3. Use of the National Careers Service

· How do you draw students’ attention to the National Careers Service? 

· Do you monitor use of the National Careers Service? 

· What kind of information are pupils provided with? 

· Do you provide any opportunity for students to discuss the information they find there or ask further questions about it?

4. Providing face-to-face opportunities 

· What face-to-face opportunities are there in your school for pupils to discuss careers options? 

· What training do members of staff with a careers advice role receive?

· Do you buy in any additional support or advice? 

· Is at least one personal careers interview with an independent adviser who is not a teacher available for every student? 

· Is careers advice provided by a level 6-qualified careers advisor? 

· Are students at particular risk enabled to access additional mentoring and support? 

5. Links with employers

· How strong are your links with employers? 

· How might you develop these further? 

· Are employers involved in your school’s governing body? 

· Are speakers engaged to broaden students’ frame of reference?

· Are there opportunities for students to visit workplaces? 

· Are high quality work experience opportunities available? 

6. Providing an objective service

· Are students’ best interests always followed in the provision of career advice? 

· Are there any situations where this objectivity might be at risk? 

· Do you promote opportunities available at other providers, including vocational training and apprenticeships? 

· Are you satisfied that your school provides a sufficient number of ‘routes’ for pupils with different strengths and abilities, including those who are less able? 

· Do you give vocational routes, including apprenticeships, the same status as academic routes? 

· Do teachers have regular professional development to enhance their knowledge and understanding of the work place? 
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